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MR CHRISTOPHER CHUDLEIGH XXXX© MYERS BRIGGS 

“Thanks for all your efforts in making sure we 
achieved this within an incredibly tight timeframe; I 
know this was not easy at times and it’s down to 

your dedication and professionalism that we have 
hit the target. The quality of your staff (Chris 

Chudleigh) and their delivery was of a level that left 
a hugely positive impression on some of the finest 

instructors within the Academy.” 
 

Royal Military Academy Sandhurst 2021 

  

 
 
Chris joined the British Army in 1989 and is struggling to break the uniform habit!   Remaining an Officer in The Royal 
Welsh as a reservist, teaching young officers at the Land Command and Staff College. His service took him all over 
the world, but most notably it was the military that ignited the passion for Mentoring in Leadership and human 
development.  Having established his own training company on leaving regular service, he devised and delivered the 
training in the very successful Sky TV show “School of Hard Knocks”. 
 
Utilising sport and physical activity to connect with individuals took him into schools to collaborate with teenagers 
struggling to cope with authority.  He has operated in prisons in both the US and UK, assisting in preparing inmates 
for life on the outside and working with groups prone to anti-social behaviour in an urban environment. 
 
Leading people (and more relevantly connecting with them so that they follow willingly) has become a passion. Chris 
has worked on large scale MOD Training Programmes/Projects.  He has both developed and delivered a “cultural 
shift” in Instructor behaviours at The Royal Military Academy Sandhurst where he still serves as an Instructor and 
Mentor. 
 
Chris will deliver programmes addressing fear, pressure, entitlement, leadership (all aspects), management, mental 
well-being, diversity, equality in the workplace, communication, failure, empathy, change, and discipline. 
 
Chris is married with two children and when time allows very much enjoys keeping kit.  He also very much enjoys ski 
bobbing having finished 17th in the world at the world championships in 1991 but nowadays prefers to spend his 
downtime as husband and father. 
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